(in percentages)
Math and Education  Psychology  Statistics  Other								
Private profit								
Major evaluation								
performer	100.	0	71	.4	35	.7	100	.0
Other	71.	4	57	.1	50	.0	53	.8
Private other								
Major evaluation								
performer	87.	1	42	.6	16	.2	66	.7
Other	65.	5	29	.3   *	5	.2	66	.7
Academic								
Major evaluation								
performer	78.	8	37	.6	16	.5	52	.0
Other	67.	7	30	.3	12	.2	46	.5
Small LEA								
Major evaluation								
performer	85.	9	22	.5	19	.2	33	.3
Other	88.	9	11	.1	11	.1	25	.7
Large LEA								
Major evaluation								
performer	85.	3	55	.9	51	.5	16	.7
Other	83.	3	50	.0	23	.3	40	.6
ISA								
Major evaluation								
performer	93.	1	34	.5	31	.0	33	.3
Other	73.	3	13	.3	6	.7	55	.2
SEA								
Major evaluation								
performer	96.	3	22	.2	33	.3	56	.2
Other	94.	1	25	.0	22	.2	70	.4
All organizations								
Major evaluation								
performer	84.	5	37	.2	73	.8	53	.2
Other	64.	3	29	.0	12	.4	49	.4
SOURCE: ARROE mail respondents only.
two other sectors compete, interact, and cooperate with respect to much of the evaluation work and related activities.
It is clear from the ARROE data that academic units continue to do the bulk of educational research in general and that large numbers of well-qualified persons are involved in such activities.  Universities have atresearch, and between those who are funded from federal sources and those who are not, some differences among performers emerge from the ARROE data. Of greatest interest are differences between academic and private-sector organizations, since they are the true outsiders who perform evaluations under federal auspices. The public agencies are important performers and their activities are of crucial importance in the assessment and evaluation of the impact of federal dollars spent on education, but the mechanisms at the disposal of the federal government in initiating and monitoring evaluations in the public sector are very different from those that apply to contracts and grants awarded to academic and private organizations. Furthermore, public evaluation units exist and function to a large extent in a self-contained universe, while thealuation work. The difference is especially striking in public agencies, but in the private sector, too, evaluation performers almost always have at least one person with a Ph.D. on the staff. Only in state agencies does the presence of evaluation activities not affect staff characteristics:             oti
